SCHOOL CULTURE WORKSHOP

1. HOW DO OTHERS (OTHER STUDENTS, STAFF, ETC) PERCEIVE OUR SCHOOL?

2. HOW DO WE WANT TO BE PERCEIVED?

3. BRAINSTORM THE VALUES AND BEHAVIOURS, WHICH YOU THINK ARE IMPORTANT
AS A MEMBER OF THIS SCHOOL.
Values: Important and lasting beliefs or ideals shared by
the members of a culture about what is good/bad and desirable/undesirable.
Values have major influence on a person's behaviour and attitude and serve
as broad guidelines in all situations.
Behaviours: Actions and attitudes of individuals and groups toward one
another and toward the organization as a whole, and their effect on
the organization's functioning and performance.

4. WHAT ARE THE VALUES AND BEHAVIOURS THAT YOU CONSIDER IMPERATIVE?



http://www.businessdictionary.com/definition/beliefs.html
http://www.businessdictionary.com/definition/member.html
http://www.businessdictionary.com/definition/culture.html
http://www.businessdictionary.com/definition/influence.html
http://www.businessdictionary.com/definition/person.html
http://www.businessdictionary.com/definition/behavior.html
http://www.businessdictionary.com/definition/attitude.html
http://www.businessdictionary.com/definition/guideline.html
http://www.businessdictionary.com/definition/action.html
http://www.businessdictionary.com/definition/attitude.html
http://www.businessdictionary.com/definition/individual.html
http://www.businessdictionary.com/definition/group.html
http://www.businessdictionary.com/definition/organization.html
http://www.businessdictionary.com/definition/performance.html

5. YOUR SCHOOL CULTURE:

GENERATE YOUR THREE (OR FOUR) CORE VALUES AND THE BEHAVIOURAL
INDICATORS YOU CONSIDER IMPERATIVE FOR EACH (three or four for each)

CORE VALUES COULD INCLUDE: RESPECT, COMMITMENT, DIVERSITY

VALUES WE DESIRE

DESIRED BEHAVIOURS




